NOTICE OF NONDISCRIMINATION POLICY TO EMPLOYEES
Trinity Christian Academy
Effective Date: October 26, 2026
1. Statement of Policy
Trinity Christian Academy is a Christian educational institution committed to providing a professional, respectful, and nondiscriminatory work environment consistent with its Christian mission, statement of faith, and applicable federal, state, and local laws.
The School provides equal employment opportunity to qualified employees and applicants without unlawful discrimination based on race, color, national origin, sex, age, disability, or any other characteristic protected by applicable law.
The School is committed to making employment decisions, including recruitment, hiring, compensation, promotion, discipline, and termination, in a fair and consistent manner, subject to applicable legal requirements and the religious exemptions available to qualifying religious educational institutions.
2. Religious Mission and Employment Requirements
As a Christian school, the School maintains a religious mission and may establish reasonable employment qualifications and conduct expectations consistent with its Christian beliefs, religious purposes, and educational objectives.
To the extent permitted by applicable law, the School reserves the right to give preference in employment to individuals who share or support its religious beliefs and mission. Certain positions may require adherence to the School's statement of faith, participation in religious activities, or the ability to provide Christian instruction or fulfill other religious responsibilities.
These provisions shall be interpreted and applied in accordance with applicable law, including Title VII of the Civil Rights Act of 1964 and any applicable religious exemptions. Nothing in this policy authorizes discrimination prohibited by law.
3. Respectful Workplace and Prohibition of Harassment
The School expects all employees to treat coworkers, supervisors, students, parents, and visitors with dignity and respect. Unlawful harassment, discrimination, and retaliation are prohibited.
Employees who believe they have experienced or witnessed conduct inconsistent with this policy should report the concern to the Head of School, Human Resources representative, or designated member of the governing board. Reports will be reviewed promptly and impartially, and appropriate corrective action will be taken when warranted.
Retaliation against any individual for making a good-faith complaint, participating in an investigation, or exercising a legally protected right is prohibited.
4. Administration and Compliance
This policy shall be communicated to employees and maintained with the School's personnel policies. School administrators and supervisors are responsible for applying the policy consistently and referring questions or concerns to the appropriate designated representative.
This notice concerns employment practices. It does not replace any separate nondiscrimination policy, public notice, or annual certification that may be required of the School as a tax-exempt private educational institution.

